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Base commissions 
Group Specialty 

Group Specialty coverages 
These base commission schedules are effective for new customers with initial effective dates of coverage on Dec. 1, 
2021, or later. New group Specialty Lines of Coverage added to existing customer accounts are subject to the Group 
Specialty commission schedules in effect as of the date that customer’s period of continuous coverage with 
Humana began. (Example: Customer began Medical coverage on Jan. 1, 2013, and added dental coverage on Jan. 1, 
2022. The 2013 Group Specialty commission schedule applies to the new dental coverage.) 

Group Specialty base commissions are calculated separately from Group Medical base commissions. The Group 
Specialty base commissions in this document apply to first-year and subsequent year premium payments. 
Producers may modify the below Group Specialty base commissions for Cases with 50 or more Eligible Employees by 
executing a Single Case Agreement. See your Humana sales executive for more information. 

Schedules 
• Employer sponsored basic Group Life and AD&D for groups with 1–50 enrolled employees – 10% 
• Voluntary basic Group Life and AD&D – 15% 

Schedules for Dental, Vision and larger Life and AD&D plans: 

Annual Premium per line 
of coverage 

Employer Sponsored 
Basic Group Life and 
AD&D with 51 or more 
enrolled employees 

Annual Premium Dental* and Vision 

For the first $5,000 15% For the first $10,000 10.0% 

For the next $20,000 10% For the next $10,000 7.5% 

For the next $25,000 7% For the next $10,000 5.0% 

For the next $50,000 3% For the next $20,000 2.5% 

For the next $100,000 2% Over $50,000 1.5% 

Over $200,000 1%   

*Texas-based employers only: The commission schedule for employer-sponsored dental plans with fewer than 100 Eligible 
Employees is 10% of annual premium, at all premium levels. 
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